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EO100™ Standard Technical Supplement

Effective Date
The Technical Supplement for Wind is effective August 12 2024.

Applicability

Operators seeking certification for utility, commercial and/or industrial wind development projects are assessed against
the EO100™ Technical Supplement for wind and the overarching EO100™ Standard for Responsible Energy
Development.

Legal Liability and Trademark Notice

The EO100™ Standard and all Supporting Technical Supplements are protected under copyright law, including U.S.
copyright law, which provides substantial damages for unauthorized copying, adaptation, or distribution of a work of
authorship. You may not copy, edit, modify, transform, adapt, publish, republish, upload, distribute, redistribute,
transmit, post, broadcast, or translate the EO100™ Standard or authorize any third party to undertake such action.

You are permitted to use the EO100™ Standard and Technical Supplements for informational and internal business
purposes only. You are not permitted to use the EO100™ Standard and Technical Supplements to provide services for
third parties, through a service bureau or otherwise. Equitable Origin may revoke your permission to use the EO100™
Standard and Technical Supplements at any time and, if it does so, you must stop using the EO100™ Standard and
Technical Supplements immediately, return to us any copy of the EO100™ Standard and Technical Supplements that
you have in your possession, and destroy all electronic copies in your files and records. Use of the EO100™ Standard
and Technical Supplements for any other purpose is expressly prohibited by law.

Equitable Origin may also have patents, patent applications, trademarks, copyrights, or other intellectual property rights
covering the contents of the EO100™ Standard and Technical Supplements, and Equitable Origin and its licensors
retain all right, title, and interest in and to such intellectual property rights. Except as expressly provided on our website
(www.energystandards.org) or in a written agreement between you and Equitable Origin, the furnishing of the
EO100™ Standard and Technical Supplements does not grant you any license, express or implied, to any such patents,
patent applications, trademarks, copyrights, or other intellectual property of Equitable Origin. We do grant your
organization a non-transferable and nonexclusive “enterprise license” to make and distribute copies of such EO100™
Standard and Technical Supplements to other employees within your organization. All copyright notices and other
proprietary notices must be retained on all such copies. You may not assign or transfer your right to use the EO100™
Standard and Technical Supplements to any third party. Any unpermitted assignment or other form of transfer of your
right to use the EO100™ Standard and Technical Supplements is void.

Any breach or threatened breach of the terms governing the EO100™ Standard and Technical Supplements by you
would cause irreparable damage and that, in the event of such breach or threatened breach, Equitable Origin shall have,
in addition to any and all remedies at law, the right to injunctive relief, specific performance, and all other equitable relief
of any kind available to Equitable Origin to prevent the violation of your obligations hereunder without the necessity of
any proof of actual damages or the posting of a bond or other security. Equitable Origin has the right to seek and obtain
monetary damages in addition to such equitable relief.

© 2024 Equitable Origin, Inc. 1 Version 1.0
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While Equitable Origin has made every effort to ensure that all information contained within the EO100™ Standard
and Technical Supplements accurately reflects our current certification process, the EO100™ Standard and Technical
Supplements are provided without warranties of any kind, whether express or implied, including, but not limited to,
implied warranties of merchantability, fitness for a particular purpose, or non-infringement. Without limiting the
foregoing, Equitable Origin does not warrant that the EO100™ Standard or Technical Supplements are complete or
that the EO100™ Standard and Technical Supplements will meet your requirements. Equitable Origin will not be liable
for any damages or injury, including but not limited to, special, indirect, incidental, or consequential damages, caused
by your use of the EO100™ Standard and Technical Supplements, even if an authorized representative of Equitable
Origin has been advised of the possibility of such damages.

The official language of the EO100™ Standard is English. Equitable Origin has made every effort to ensure consistency
in translation; however, in the case of inconsistency between versions, the reference shall default to the official language

version.

© 2024 Equitable Origin Inc. All Rights Reserved.
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FOREWORD

The mission of Equitable Origin (EO) is to partner with businesses, communities, and government to
support transparent, sustainable, and equitable development of energy through an independent,
stakeholder-negotiated, market-driven certification system that distinguishes and rewards operators

for outstanding social, environmental and safety performance.

The overarching EO100™ Standard for Responsible Energy Development applies to all Operators
seeking certification and one or more additional technical supplements are applied in addition. The
Technical Supplements to the EO100 Standard for Responsible Energy Development serve to add
specific Performance Targets under the following five Principles of the Standard for wind projects
seeking EO100 certification:

. Principle 1: Corporate Governance, Transparency & Business Ethics

. Principle 2: Human Rights, Social Impacts & Community Development
. Principle 3: Indigenous Peoples” Rights

. Principle 4: Fair Labor & Working Conditions

. Principle 5: Climate Change, Biodiversity & Environment

The Performance Targets in the document reflect the expectations of multiple stakeholders regarding
the management and mitigation of social and environmental impacts associated with the development
of wind resources.

© 2024 Equitable Origin, Inc. 1 Version 1.0
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1.0 GLOSSARY

Battery off-gassing — the venting or release of gases from lithium-ion batteries, often due to misuse,
abuse, or damage.

Certifiable Unit — The scope of the assessment area including all facilities located within the
predetermined geographical area. Facilities include wind turbines, batteries, ancillary equipment,
water treatment/storage facilities, generators, etc. Certifiable unit terminology is sometimes used
interchangeably with ‘Site’.

Certified Unit - Subsequent to the Certifiable Unit achieving EO100™ certification it is called the
Certified Unit. Sometimes used interchangeably with Site.

Certification or Standard — Voluntary schemes with third party assurance that a product, process or
service is in conformity with certain standards or requirements (such as EO100).

EPEAT - EPEAT Ecolabel for electronics
ESG - Environmental, Social and Governance.

Extremely High Baseline Water Stress — Categorized as extremely high (>80%) by the WRI Water
Risk Atlas. Baseline Water Stress is calculated as the ratio of total water withdrawals to available
renewable surface and groundwater supplies.

FPIC — Free, Prior and Informed Consent
GHG - Greenhouse Gas emissions including but not exclusive to CO2, CHs, N20

High Baseline Water Stress — Categorized as high (40-80%) by the WRI Water Risk Atlas. Baseline
Water Stress is calculated as the ratio of total water withdrawals to available renewable surface and
groundwater supplies.

Historically marginalized groups (HMGs) — groups of people who have been oppressed or
disempowered by discriminatory groups and have experienced social, economic, or political
exclusion (e.g., women, Indigenous Peoples, immigrants, people with disabilities, youth, etc.).

ILO - International Labour Organization.

Net Zero Emissions — achieved when anthropogenic emissions of GHGs to the atmosphere are
balanced by anthropogenic removals over a specified period (IPCC, 2018).

Paris Agreement — Referring to the UN Paris Climate Agreement.

© 2024 Equitable Origin, Inc. 5 Version 1.0
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Reclamation — The process of bringing a project area back to how it originally looked before
development took place on the land.

Renewable Energy Sector — All entities that are part of the supply chain for generating power from
renewable sources, including those involved in: raw materials extracting, processing and producing;
semi-product manufacturing; original equipment manufacturing; producers, distributors and
installers of wind turbines and solar panels; entities involved in decommissioning renewable energy
technologies and processing waste streams; renewable energy suppliers; contracting authorities in the

renewable energy sector and financial enterprises.!

1 International Responsible Business Conduct Agreement for the Renewable Energy Sector

© 2024 Equitable Origin, Inc. 6 Version 1.0
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2.0 SCOPE

This Technical Supplement applies to onshore, utility-scale and other large-scale wind projects, and
applies to the wind energy development and operational segments of the value chain. It is not intended
for certification of residential wind projects.

Operators are expected to implement the EO100™ Standard in full and reference this Technical
Supplement to ensure that, for the following environmental, social and governance (ESG) Performance
Targets, Certifiable Units meet the intent of the Performance Targets” applicability to wind operations.

This site-level certification applies to wind projects in all operational phases, including development
and siting, construction, operations, decommissioning, and circularity and end of life. Individual
performance targets will be assessed based on the phase of project development and will be the
responsibility of the operator. For the purposes of the EO100, the term "operator" is used to describe
any and all project partners, including but not limited to investors, developers, asset owners, operators
or any other entity responsible for the ownership or management of the site.

3.0 SUMMARY OF EO100TM PRINCIPLES AND OBJECTIVES

Table 1 summarizes the 5 Principles covered in the Standard and the Objectives under each Principle.
This Technical Supplement does not add Performance Targets under every Objective covered in the
Standard but only those that have specific requirements for wind operations. Those Objectives with
additional Performance Targets covered in this Technical Supplement are highlighted in darker orange
in Table 1.

© 2024 Equitable Origin, Inc. 1 Version 1.0
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Table 1: Summary of EO100 Principles and Objectives

This Technical Supplement includes performance targets in the dark orange topic areas above.

Principle 3: Indigenous Principle 4: Fair Labor & Working Principle 5: Climate Change,
Peoples’ Rights Conditions Biodiversity & Environment

4.1 Labor & Working Conditions

Principle 1: Corporate Principle 2: Human Rights,
Governance, Transparency & Social Impacts & Community
Ethics Development

5.1 Environmental Management
& Mitigation

5.2 Emergency Preparedness &
Response Planning

1.1 Legal Compliance

1.2 Financial Disclosure

1.3 Bribery, Corruption, Money
Laundering & Financing of
Terrorism

2.3 Human Rights & Security
Personnel

3.3 Cultural Impacts

3.4 Use of Traditional Natural = 4.4 Freedom of Association &
Resources Collective Bargaining
3.5 Culture-Based Intelligence

& Traditional Knowledge
3.6 Voluntary Isolation

2.4 Land Rights

2.6 Uncontrolled Settlements

4.8 Workplace Grievances 5.8 Ozone Depletion

4.9 Occupational Health & Safety 5.9 Biodiversity & Ecology

2.9 Cultural Heritage

© 2024 Equitable Origin, Inc. 1 Version 1.0
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4.0 PRINCIPLE 1: CORPORATE GOVERNANCE, TRANSPARENCY & BUSINESS ETHICS

4.1 Objective 1.4: Management Systems

The goal of this Objective is to ensure that the Operator implements effective social and environmental
management systems including risk identification, assessment, impact management and mitigation,
and monitoring and evaluation of impacts at each stage of the project life cycle. Table 2 contains an

additional Performance Target for wind operations.

Table 2: Objective 1.4 Performance Targets

Performance Target Level

4.2 Objective 1.5: Contractors

The goal of this Objective is for the Operator to ensure that contractors, subcontractors and suppliers
working on and around the project site comply with all legal standards and uphold ethical, social and
environmental standards in conformance with the requirements of the EO100 Standard.

Table 3: Objective 1.5 Performance Targets

Performance Target Level

4.3 Objective 1.6: Transparency and Disclosure

The goals of Objective 1.6 are to ensure that the Operator provides stakeholders with free and
reasonable access to information about the Operator’s social and environmental policies, activities, and

performance. This section was enhanced in the most recent review to include performance targets

© 2024 Equitable Origin, Inc. 2 Version 1.0



EQUITABLE
ORIGIN

Technical Supplement for Wind
August 2024

related to a company’s corporate GHG policies and ensuring that those align with the UN Paris Climate

Agreement. Table 4 lists the additional Performance Targets under this Objective.

Table 4: Objective 1.6 Performance Targets

© 2024 Equitable Origin, Inc.

Performance Target Level

101.1.6.3 Operator shall provide affected
communities with up-to-date
information regarding ongoing
uncertainties and risks of wind
development, including quantitative
documentation of uncertainties when
appropriate and practicable at every
stage of the project (e.g., quantified
probabilities of risks to water or other
resources, and characterization of
resulting consequences).

101.1.6.4 Operator shall disclose its
lobbying positions and report on how its
goals, direct lobbying activities and
association membership(s) are in line
with the EO100 Standard.

101.1.6.6 Operator shall publish a
review of lobbying activities and
positions of the trade associations
in which they are a member to
ensure they lobby in accordance
with the Paris Agreement. If the
review of the trade association
lobbying activities shows
misalignment with the goals of the
Paris Agreement, the operator
reports on the actions it has taken
in response, including leaving the
association.

101.1.6.5 Operator shall disclose
whether it is owned in part or full by a
company with fossil fuel assets.

Version 1.0
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4.4 Objective 1.7: Supply Chain Management

The goal of this Objective is for the Operator to conduct due diligence to ensure that its suppliers
comply with all legal standards and uphold ethical, social and environmental standards in conformance
with the requirements of the EO100 Standard.

Table 3: Objective 1.7 Performance Targets

Performance Target Level

101.1.7.8 Operator shall
incorporate into its commercial
contracts/written agreements
with suppliers a requirement to
conduct due diligence in
accordance with the OECD
Guidance.

101.1.7.9 Operator shall
require, where feasible, that all
wind turbines, batteries,
ancillary equipment, generator,
suppliers source their products'
raw material inputs (e.g.,
minerals and metals, forest
products, balsa wood, etc.)
from suppliers that have
obtained certification under a
valid ESG or environmental
certification or standard (e.g.,
Aluminium Stewardship
Initiative, Copper Mark, IRMA,
Towards Sustainable Mining,
Forest Stewardship Council,
etc.).

101.1.7.10 Operator shall
require its suppliers (including
suppliers of minerals and
metals) to evaluate and
manage environmental, social
and governance risks and

© 2024 Equitable Origin, Inc. 4 Version 1.0
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impacts associated with
extraction and processing.

101.1.7.11 Operator shall
require its suppliers to disclose
the list of all the qualified
smelters/refiners that the
supplier has independently
assessed to conform to the due
diligence processes set out in
the OECD Guidance.

5.0 PRINCIPLE 2: HUMAN RIGHTS, SOCIAL IMPACTS & COMMUNITY DEVELOPMENT

5.1 Objective 2.1: Human Rights

The goal of this Objective is to ensure that the Operator implements the United Nations Guiding
Principles on Business and Human Rights and respects all internationally recognized human rights

within its area of impact.
Table 5: Objective 2.1 Performance Targets

Performance Target Level

5.2 Objective 2.2: Fair, Inclusive Engagement & Good Faith Consultation

The goal of this Objective is to ensure that the Operator identifies and engages honestly, frequently and
collaboratively with all project-affected stakeholders through a process of fair, representative, and non-
discriminatory consultation. Operator allows for meaningful input into project-related decisions,
practices, and performance by those stakeholders before and during the full project cycle.

© 2024 Equitable Origin, Inc. 5 Version 1.0
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Table 6: Objective 2.2 Performance Targets

Performance Target Level

5.3 Objective 2.5: Resettlement

The goal of this Objective is to ensure that the Operator strives to avoid the physical and/or economic
displacement of people from areas affected by the project and considers feasible alternative project
designs to do so.

Table 7: Objective 2.5 Performance Targets

Performance Target Level

5.4 Objective 2.7: Community Health & Safety

The goal of this objective is to ensure that the Operator promotes community health, including
monitoring indicators of community health and by communicating risks and managing incidents
quickly and efficiently to avoid or minimize the risk of community exposure to health and safety
hazards and the risk of impacts on ecosystem services. Table 8 summarizes the additional

Performance Targets applicable to wind operations.

© 2024 Equitable Origin, Inc. 6 Version 1.0
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Table 8: Objective 2.7 Performance Targets

Performance Target Level

© 2024 Equitable Origin, Inc. 7 Version 1.0
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5.5 Objective 2.8: Sustainable Community Investment

The goal of this Objective is to ensure that the Operator supports the development of communities
where operations take place through community-led initiatives that promote sustainable
improvements in the quality of life of affected communities. Table 9 summarizes the additional

Performance Targets applicable to wind Operators.

Table 9: Objective 2.8 Performance Targets

Performance Target Level

101.2.8.10 Operator shall

provide support to historically
marginalized communities
outside of the direct project area.
101.2.8.11 Operator shall
establish community-agreed
metrics for success with the
community.

101.2.8.12 Operator shall
disclose its best practices in
benefit-sharing to enhance
knowledge and practice in this
area.

101.2.8.13 Operator shall set
targets for and record sourcing
from businesses owned by
people from underrepresented
groups (e.g., Indigenous- and
Women-Owned Businesses).

© 2024 Equitable Origin, Inc. 8 Version 1.0
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5.6 Objective 2.10: Grievance Mechanism

The goal of this Objective is to ensure that the Operator establishes an accessible, transparent,
culturally appropriate, trustworthy, and inclusive project-level grievance mechanism for individuals
and communities who may be adversely impacted by development activities.

Table 10: Objective 2.10 Performance Targets

Performance Target Level

6.0 PRINCIPLE 3: INDIGENOUS PEOPLES’ RIGHTS

6.1 Objective 3.1: Free, Prior & Informed Consent (FPIC)

The goal of this Objective is to ensure that the Operator obtains FPIC of the affected communities of
Indigenous Peoples when the project activities may affect the rights of Indigenous Peoples as
established in the United Nations Declaration on the Rights of Indigenous Peoples and ILO
Convention 169 on Indigenous and Tribal Peoples, and in the constitution of the country of operation.

Performance Target Level

© 2024 Equitable Origin, Inc. 9 Version 1.0
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Table 11: Objective 3.1 Performance Targets

6.2 Objective 3.2: Engagement & Participation

The goal of this Objective is to ensure that the Operator undertakes an inclusive process of fair,
representative and non-discriminatory engagement and good faith consultation with all project-
affected communities of Indigenous Peoples.

Table 12: Objective 3.2 Performance Targets

Performance Target Level

7.0 PRINCIPLE 4: FAIR LABOR & WORKING CONDITIONS

7.1 Objective 4.2: Child Labor

The goals of Objective 4.2 are to ensure the Operator does not engage in or support the employment
of children, in accordance with ILO Conventions 138 and 182 and ILO Recommendations 146 and 190.
Table 13 summarizes the additional Performance Targets applicable to wind operations.

Table 13: Objective 4.2 Performance Targets

Performance Target Level

101.4.2.3 Operator shall disclose its
policies and processes for due diligence
and monitoring of its supply chain
regarding child labor as well as steps
taken to assess and manage these risks.
Operator shall disclose its process of
assessing its effectiveness in ensuring
that child labor is not used.

© 2024 Equitable Origin, Inc. 10 Version 1.0
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7.2 Objective 4.3: Forced Labor

The goals of Objective 4.3 are to ensure that the Operator does not use forced or compulsory labor
(including bonded, indentured or prison labor), nor restricts the freedom of movement of employees
in accordance with ILO Convention 29 and 105. Table 14 summarizes the additional Performance

Targets applicable to wind operations.

Table 14: Objective 4.3 Performance Targets

Performance Target Level

101.4.3.4 Operator shall disclose
its policies and processes for due
diligence and monitoring of its
supply chain regarding forced labor
as well as steps taken to assess and
manage these risks. Operator shall
disclose its process of assessing its
effectiveness in ensuring that
forced labor is not used, including
sourcing reports/verifications.

7.3 Objective 4.5: Equal Opportunity & Treatment

The goals of Objective 4.5 are to ensure that the Operator provides equal opportunities and fair
treatment of workers and does not practice or condone any form of discrimination in the workplace in
accordance with ILO Conventions 100 and 111.

© 2024 Equitable Origin, Inc. 11 Version 1.0
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Table 15: Objective 4.5 Performance Targets

Performance Target Level

7.4 Objective 4.6: Working Hours & Leave

The goals of Objective 4.6 are to ensure that the Operator applies normal working hours, rest days,
and legally mandated leave in accordance with applicable law and ILO Conventions 1, 14, 132 and
183. Table 16 summarizes the additional Performance Targets applicable to wind operations.

Table 16: Objective 4.6 Performance Targets

Performance Target Level

7.5 Objective 4.7: Remuneration

The goals of Objective 4.7 are to ensure that the Operator pays workers a living wage plus associated
benefits. Table 17 summarizes the additional Performance Targets applicable to wind operations.

© 2024 Equitable Origin, Inc. 12 Version 1.0
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Table 17: Objective 4.7 Performance Targets

Performance Target Level

7.6 Objective 4.9: Occupational Health and Safety

The goals of Objective 4.9 are to ensure that the Operator respects the right to health by providing safe
and healthy working conditions for directly and indirectly employed workers. Table 18 summarizes
the additional Performance Targets applicable to wind operations.

© 2024 Equitable Origin, Inc. 13 Version 1.0
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Table 18: Objective 4.9 Performance Targets

Performance Target Level

101.4.9.7 Operator shall disclose learnings
from incidents or near misses over the
course of the 3 years preceding the
assessment. The discussion is shared
among trade associations, peer operations
or publicly disclosed and best practices
show evolution with time.

© 2024 Equitable Origin, Inc. 14 Version 1.0
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7.7 Objective 4.10: Workplace Emergency Preparedness & Response Planning

The goal of this Objective is to ensure that the Operator has the capacity to respond to operational
emergencies and incidents in a manner that prioritizes worker health and safety.

Table 19: Objective 4.10 Performance Targets

Performance Target Level

8.0 PRINCIPLE 5: CLIMATE CHANGE, BIODIVERSITY, & ENVIRONMENT

8.1 Objective 5.4: Waste Production and Management

The goals of Objective 5.4 are to ensure adequate treatment of facilities at end of life as well as ensure
that sell-off of aging inventory is not a common practice by ensuring that the purchaser has adequate
funds to close, remediate and reclaim sites.

Table 21: Objective 5.4 Performance Targets

Performance Target Level

© 2024 Equitable Origin, Inc. 15 Version 1.0
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8.2 Objective 5.5: Remediation of Environmental Liabilities

The goals of objective 5.5 are to ensure Operator identifies and addresses pre-existing and ‘orphan’
environmental liabilities.

Table 22: Objective 5.5 Performance Targets

Performance Target Level

© 2024 Equitable Origin, Inc. 16 Version 1.0
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8.3 Objective 5.6: Closure & Restoration

The goals of objective 5.6 are to ensure Operator plans financial provision for closure and remediation
with the end goal of full restoration of land and water resources to an end state agreed upon with
stakeholders, including regulators, local communities and Indigenous Peoples.

Table 23: Objective 5.6 Performance Targets

Performance Target Level

8.4 Objective 5.7: Greenhouse Gas Emissions

The goals of objective 5.7 are to incentivize better practices for reducing methane and overall
greenhouse gas emissions in the renewable energy sector. Table 24 contains several Performance
Targets aimed at conducting and improving life cycle analysis of renewable energy projects,
calculating and disclosing greenhouse gasses and renewable energy credits, and disclosing
association with fossil fuel companies.
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Table 24: Objective 5.7 Performance Targets

Performance Target Level

I |

101.5.7.5 Operator shall estimate and quantify
scope 3 emissions, using GHG Protocol or
another industry-accepted protocol.

101.5.7.2 Operator shall demonstrate progress 101.5.7.6 Operator has achieved net zero in its
towards meeting the targets set under PT1 and that corporate operations.

they are on a trajectory to meet or exceed their
corporate ambition.

101.5.7.7 The operator shall source only from
suppliers that have conducted a product-specific
carbon analysis such as a Life Cycle Assessment
(LCA) for wind turbines.

101.5.7.8 Operator's carbon reductions and
additionality have been certified by a reputable
standard (e.g., The Verified Carbon Standard).
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8.5 Objective 5.9: Biodiversity & Ecology

The goals of objective 5.9 are to ensure Operator applies best practices in project design, construction
and operation to ensure the healthy functioning of ecosystems and sustainability of natural resources
affected by its activities. Operator takes actions in line with the Mitigation Hierarchy to protect the
integrity of areas of High Conservation Value, Critical Habitat and any priority ecosystem services
that affected communities depend upon.

Table 25: Objective 5.9 Performance Targets

Performance Target Level

8.6 Objective 5.10: Air

The goals of Objective 5.10 are to ensure that the Operator’s activities improve or do not negatively
affect the air quality in affected airsheds and that the best available technology is used to control air
pollutant emissions from combustion and fugitive sources.

Table 26: Objective 5.10 Performance Targets

Performance Target Level
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Performance Target Level

8.7 Objective 5.11: Water

The goals of Objective 5.11 are to ensure that the Operator’s activities improve or do not negatively
affect the quality and quantity of groundwater or surface water in affected terrestrial and marine areas.
Discharges to water meet or exceed international standards and have no negative impacts on human
health, ecosystem health and the use of water to meet social, cultural, economic, and environmental

needs.

Table 27: Objective 5.11 Performance Targets

Performance Target Level
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8.8 Objective 5.12: Land

The goals of Objective 5.12 are to ensure that the Operator minimizes deforestation or the clearance of
land in line with the Mitigation Hierarchy.

Table 28: Objective 5.12 Performance Targets

Performance Target Level

101.5.12.10 Operator shall ensure
that projects developed on high
value agricultural lands will be
returned to a better condition at
the end of project life.

101.5.12.9 Operator shall evaluate
landscape-level and potential
cumulative impacts if significant
infrastructure development is
required and develop and
implement mitigation measures in
consultation with local
communities.
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Performance Target Level

8.9 Objective 5.13: Land Restoration

The goals of Objective 5.13 are to ensure that the Operator maximizes ongoing restoration or land is
otherwise reclaimed to equivalent capability. Land capability and soil quality in uncleared areas are
maintained or enhanced.

Table 29: Objective 5.13 Performance Targets

Performance Target Level

8.10 Objective 5.14: Visual and Ambient Impacts

The goals of Objective 5.14 are to ensure that the Operator avoids or minimizes negative impacts of
project activities on landscape features, character and aesthetics and on human and ecosystem health
related to emissions of noise, vibrations, light, heat, and odors.
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Table 30: Objective 5.14 Performance Targets

Performance Target Level
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